DARD EQUALITY STEERING GROUP

BACKGROUND / TERMS OF REFERENCE

DARD is committed to promoting equality and good relations across all aspects of its business: in its policies, information and service provision for customers, visitors and staff.  DARD works to ensure that all of its services are accessible, and delivered in ways which meet the needs of its diverse customers.   

Role of ESG

The Equality Steering Group (ESG) is responsible for overseeing and monitoring the Department’s progress against its equality, good relations and human rights obligations; relevant strategies, policies and action plans; including equality screening decisions and equality impact assessments.  

Accountability

ESG is chaired by the Permanent Secretary, and meets quarterly.  It is a sub-group of the Departmental Board, is accountable to the Board and also reports quarterly to the DARD Minister.  

Membership

ESG currently comprises senior members of staff from each of DARD core business areas. DARD has reviewed the membership of its Equality Steering Group to appoint relevant external organisations with a specific interest in rural and equality matters.  

External representation will help ensure that ESG reflects a much wider customer perspective in future; and the additional expertise and challenge function that this will bring will enable ESG to further improve and develop its equality and good relations agenda and practices across DARD.    

Future Membership of ESG will be made up as follows -

Chairperson – Permanent Secretary

Deputy Chair – Senior Finance Director

3 - 5 executive Senior Civil Service members

TUS - one representative 

Disability Forum – one representative

3 to 5 External Representatives

DARD Equality Unit representatives

Terms of Reference

The Equality Steering Group will – 

· Ensure that DARD is meeting its statutory equality, good relations and human rights obligations

· Provide strategic direction for promoting equality, good relations and human rights across all aspects of internal and external work areas

· Update the Departmental Board about potential difficulties, persistent inequalities or non compliance issues

· Encourage the Board to deal with inequalities and under-representation levels where they exist 

· Oversee the development and implementation of an Equality Scheme for the Department and ensure that equality targets are set in line with business objectives

· Identify and disseminate good practice within DARD and elsewhere

· Ensure that DARD contributes meaningfully to relevant NI strategies, action plans and periodic reports

· Make recommendations as appropriate to better promote equality in the development of policies, service delivery and facilities.

